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NARRATIVE 
 
 

The mission of Asnuntuck Community College is to offer quality education in an accessible, 

affordable, and nurturing environment. The College fulfills its mission by: offering associate 

degree and certificate programs for transfer opportunities, career preparation and enhancement, 

and lifelong learning; providing individualized support services to develop critical thinking skills, 

strengthen self-confidence, and foster personal growth; and supporting community and workforce 

development with business, industry, and community partnerships. 

Asnuntuck Community College was established in 1969 by an act of the Connecticut state 

legislature as the twelfth institution in the Connecticut state community college system. Classes 

began in 1972 with an initial enrollment of 251. 12 Associate in Science degrees and 20 Associate 

of Art degrees were awarded to the first graduating class in 1974. The college operated under 

provisional approval until it was first accredited by the New England Association of Schools and 

Colleges in 1977 and accreditation has been reaffirmed through 2022. 

At Asnuntuck, we consider Sexual Misconduct a serious issue that affects college students, 

impeding their ability to participate fully in their studies. We are committed to having an informed 

campus that understands reporting responsibilities and is aware of available campus resources 

critical to creating a culture of caring and compassion in support of our students and community. 

This report includes statistics about incidents reported during the year 2021; it also includes 

programs and campaigns offered during the same year. 

Due to the COVID-19 pandemic and subsequent shift to a remote environment from March 2020 

through the spring 2021 semester, there were no reported events (sexual harassment) disclosed to 

the Title IX Deputy and Interim Dean of Students and Faculty nor to the Interim Associate Dean 

of Student Development. 

Unfortunately, the pandemic also impacted the number of events prevention and awareness 

activities we were able to roll out for the spring and fall semesters, but we were still able to update 

our resources online and rolled out some virtual events that connected our students to important 

information. 
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POLICIES 
 

• BOR/CSCU Sexual Misconduct Reporting, Support Services and Processes Policy 

 

• BOR/CSCU Policy on Consensual Relationships 

 

• BOR/CSCU Policy Regarding Reporting Suspected Abuse or Neglect of a Child 
 

• BOR/CSCU Student Code of Conduct 
 

 

WRITTEN NOTIFICATION 

 

Those who report any type of sexual misconduct, including sexual harassment, sexual assault, 

stalking, and intimate partner violence, to a College employee will be informed in a timely manner 

of all their rights and options, including the necessary steps and potential outcomes of each option. 

When choosing a reporting resource, the following information should be considered: 

• All reports of sexual misconduct, including sexual harassment, sexual assault and intimate, 

stalking, and partner violence, will be treated seriously and with dignity by the College. 

• Referrals to off-campus counseling and medical services are available immediately and 

confidentially, whether or not those who report an assault feel ready to make any decisions 

about reporting the assault to police, the Interim Associate Dean of Student Development 

or the College’s Title IX Deputy. 

• Those who have been assaulted have the right to take both legal action (criminal/civil 

action) and action in accordance with the Student Code of Conduct and Policy Against 

Harassment against the individual allegedly responsible. 

• Those who may wish that her/his report of an assault to be handled in a confidential manner 

may contact the Sexual Assault Crisis Services of Connecticut or The Network Against 

Domestic Abuse both of whom are bound by state statutes and professional ethics to 

maintain confidentiality without written releases. 

 
Options for Changing Academic Housing, Transportation and Working Arrangements 

Asnuntuck Community College will provide assistance to those involved in a report of sexual 

harassment, sexual assault or intimate partner violence, including but not limited to, reasonably 

available options for changing academic, campus transportation or working situations as well as 

honoring lawful protective or temporary restraining orders. 

Additional information Title IX at ACC 

https://www.ct.edu/files/policies/5.2%20SexualMisconductReportingSuppMeasuresProcesses.pdf
https://www.ct.edu/files/policies/4.3%20Consensual%20Relationships%20Policy.pdf
https://www.ct.edu/files/policies/5.6%20Reporting%20Suspected%20Abuse%20or%20Neglect%20of%20a%20Child.pdf
https://www.ct.edu/files/policies/2.1%20StudentCodeofConduct.pdf
https://www.ct.edu/files/policies/2.1%20StudentCodeofConduct.pdf
https://asnuntuck.edu/student-resources/title-ix-at-acc/
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Prevention and Awareness Activities 2021 

SPRING 2021 

• January 29 from 11:30 a.m. – 1:00 p.m. The Network and YWCA tabling in Tower Lobby 

 

• February 11 TED Talk Tuesday: “I’ve lived as a man and a woman. Here’s what I learned” in 
Strom Conference Room 

 

• February 12 from 11:30 a.m. – 1:00 p.m. Tabling and Interactive activities YWCA and The 
Network in the Tower Lobby 

 

• YWCA tabling events throughout the semester. 

 
• YWCA bulletin boards created for spring semester. 

 
• Bystander training to all incoming students sent via Vector Solutions within the first month of 

enrollment. 

April Sexual Assault Awareness Month 
 

• April 6 launching “The Red Flag Campaign” Up for the rest of the month (Postponed 2021) 
 

• April 28-Denim Day. Students, faculty, and staff sent photos to be published in social media and 
College’s website 

 

• Asnuntuck Against Violence Week April 12-16 (Red Flag Campaign events/ Say Something/In- 
person events cancelled due to Covid-19) 

o April 12 (activity with Faculty members) /RED Flag campaign- materials in CASA 
o April 13 TED Talk Tuesday “New Rules for Consent in the Post #MeToo era” 14 min, video 

shown on a loop 11:30-1:00 p.m. Strom Conference Room. Free Pizza, YWCA leading 
discussion. (Cancelled) 

o April 15 Workshop “Set up Your Boundaries” 11:30-1:00 p.m. 

 
FALL 2021 

• August 13 Completed new Title IX Implementation materials posted on ACC Title IX webpage 

 

• October 5 Not Anymore launched -Initial training for new students, refresher for continuing 

students. 
 

• October 14 Stay Safe at Home. Virtual event facilitated by The Network and YWCA. 
 

• YWCA Tabling events throughout the month. 

 
• YWCA bulletin boards refreshed from spring semester. 
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• October 21 Purple Thursday Event. Photos published on ACC website and social media. 

 
• Rollout of Advocate Symplicity program to report Title IX issues. 
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New platform for reporting Title IX concerns: Symplicity/Advocate: 
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SEXUAL VIOLENCE REPORTABLE STATISTICS AND DATA 
 

 
Incidents of Sexual Assault, Stalking and IPV Reported to CSCU in 

2021 

 

Type of Incident 

   

Number of Incidents 

Reported 

Incident Reported to 

Have Occurred in 2020 
Respondent Identified 

as Connected to the 

Reporting Institution 

Respondent Identified 

as Connected to 

CSCU Institution 

Confidential or 

Anonymous Reports 

Sexual Assault 0 0 0 0 0 

Stalking 0 0 0 0 0 

Intimate Partner Violence 

(IPV) 

0 0 0 0 0 

 
 

Disciplinary Cases Resulting from Investigations of Sexual Assault, Stalking and Intimate Partner 

Violence 

 

Type of Incident 

     

Number of 

Investigations 
Finding of No 

Violation or Not 

Responsible 

Finding of 

Responsible 

& Expulsion 

Finding of Responsible 

& Suspension 
Finding of 

Responsible & 

Probation/Warning 

Number of 

Findings 

Appealed 

Appeal 

Outcome 

Sexual Assault 0 0 0 0 0 0 0 

Stalking 0 0 0 0 0 0 0 

Intimate Partner 

Violence (IPV) 

0 0 0 0 0 0 0 

 
 

Link to the CSCU Student Code of Conduct: http://www.ct.edu/files/policies/5.1%20StudentCodeofConduct.pdf Link to the CSCU 

Sexual Misconduct Policy: 

http://www.ct.edu/files/policies/5.2%20Ssexual%20misconduct%20reporting%20support%20and%20processes.pdf 

 

CSCU INSTITUTION: Asnuntuck Community College REPORTING 
OFFICE/DEPARTMENT: Dean of Students Office INSTITUTION 
CONTACT: Dr. Dawn E. Bryden 

YEAR: 2021 

http://www.ct.edu/files/policies/5.1%20StudentCodeofConduct.pdf
http://www.ct.edu/files/policies/5.2%20Ssexual%20misconduct%20reporting%20support%20and%20processes.pdf

